
43% of workers 
are so financially 
stressed that their 
performance at work 
is suffering .1

People Corporation can help you and your 
employees plan for retirement, in turn helping you 
attract and retain your number one asset, people.

We can assist you by:

 Providing expert advisory service and guidance

 Maximizing and optimizing value

 Managing and mitigating corporate risk

 Promoting financial wellness

People Corporation

Group Retirement 
Solutions

1 Canadian Payroll Association Employee Survey results (CNW Group/Canadian Payroll Association)



Providing expert advisory service and guidance Managing and mitigating corporate risk

We provide expert advisory 
service and guidance in the 
following areas:

• Relationship management as 
it relates to third-party service 
suppliers

• Governance modeling and 
oversight

• Review and guidance of 
formal plan documentation 
and contractual agreements

• Monitor plan design in 
relation to legislative changes 
and industry trends 

• Review of pricing, fee, and 
service arrangements 

• Monitoring of investments 

• Guidance on establishing a 
retirement committee

Maximizing and optimizing value

We help you get the most out of your retirement 
plan by:

• Negotiating the best services and price from  
your supplier or insurance company

• Creating a plan design that operates in a tax  
and cost effective manner

• Coupling your total compensation strategy  
with a plan design and communication approach 
that will provide your employees with tools to 
make informed decisions

Sponsoring a retirement program comes with very real fiduciary responsibilities. If you  
are not managing those responsibilities carefully, you may be at risk of potential legal liabilities.

Reduce your exposure to risk with our monitoring services to help you manage your governance  
and oversight obligations efficiently. We provide independent guidance and we help you to ensure:

• You are following all regulatory  
filing and plan management  
requirements

• Providing all the employee  
communication requirements

Promoting financial wellness

The cornerstone of our 
Financial Wellness program is 
our personalized approach to 
education solutions that best 
suit your goals and education 
needs. Beginning with our digital 
financial risk assessment, we 
are able to provide solutions 
which promote greater financial 
literacy and an action plan to 
help members with positive 
financial outcomes. In addition, 
our monthly communication 
includes bulletins, infographics, 
posters and webinars. To round it 
all off, offering of presentations, 
workshops and one-on-one 
support will help individuals feel 
comfortable with their finances.

• Managing best practices 
promoted by Capital 
Accumulation Plan (CAP) 
Guidelines 

• Supporting you and keeping 
you informed of the changing 
and multi-jurisdictional 
legislative landscape

• Stewardship of overall 
employee communication 
approach

• Coordination of member 
education sessions

• Assist in clearly 
communicating plan 
members’ roles and 
responsibilities under the 
CAP guidelines

• Support the monitoring of 
employees’ engagement 
levels



 

 

 

 

 

 

Group Retirement Checklist

Here are some important considerations when reviewing 
your group retirement plan:

Does the program accomplish your key benefit and 
taxation goals?

Are you measuring the effectiveness of employee 
education, information and decision-making tools to 
better prepare employees for retirement?

Do you manage your plan with the best interests of the 
plan members in mind?

Are you protecting yourself  with  an effective 
governance process?

Is the service provider of your plan meeting your 
needs?

Is there enough quality and appropriate investment 
selection?

grs.info@peoplecorporation.com

peoplecorporation.com

Contact us today.  




